KANSASSTATE BOWLING PROPRIETORSASSOCIATION, INC.
Mailing Address: P.O. Box 779, Wellsville, KS 66092
KSBPA Phone: 913-638-1817 Fax: 785-883-3031

The Kansas State Bowling Proprietors are searching for an individual to hire asa“Bowling
Education Liaison”. Please review the job description and send your resume to:

KSBPA
PO Box 779
Wellsville, KS 66092

The deadline to submit your resume is September 15, 2010.

Salary for this position is $30,000.

If you have questions regarding the position, you can contact any of the following committee
members:

Abby Seiler — Ellsworth, 785-472-5571
Vern Schwanke — Colby, 785-460-2672
Kenny Lynch — Pittsburg, 620-231-2222
Ray Baty — Wichita, 316-722-5211

Bob Johannes — Shawnee, 913-299-1110
Beverly O’ Donnell — Mission, 913-432-7000
Robert Burkey — Liberal, 620-624-6228



State of Kansas Bowling Education Liaison

Purpose: To promote and provide educational materials, resources,
and opportunities to all schoolsin the state of Kansas, and to offer
continuing education for adult bowlers.

Essential Duties:

a) The Liaison will meet with all KSBPA members to establish the
level of commitment financially for the In-School Bowling
Program and center availability for other programs.

b) The Liaison will meet with the appropriate school official(s) in
order to promote the In-School Bowling Program.

¢) The Liaison must be able to help solve any logistical issuesthe
school or proprietor might have in the purchase, storing,
trangporting, or scheduled use of the In-School Bowling Program.
d) The Liaison will provide an overview of the In-School Bowling
Program to the school’ s PE teachers, including a mini workshop if
requested.

e) The Liaison must be well versed in high school bowling asa
varsity sport, and have a prepared presentation suitable for a school
board meeting.

f) The Liaison must establish three pilot programs across the state.
g) The Liaison will develop a best practices guide for youth
bowling programs

Other Duties:

a) The Liaison must be or become a USBC Certified bowling
coach.

b) The Liaison must be trained to use the In-School Bowling
Program.

c) The Liaison must be able to assist proprietorsin training their
own youth coaches and devel oping youth programs.



d) The Liaison must attend and provide aworking booth at the
annual KAHPERD convention.

e) The Liaison must attend at |east one KSBPA meeting per year.
f) The Liaison must establish areference base of current In-School
Bowling Programs and current high school varsity programs.

g) The Liaison must provide the proprietor with a means to
measure the success of the In-School Bowling Program in his area.
h) The Liaison must maintain adaily log of visits to centers and
schools and the outcome of those meetings. Matrices will be
established to evaluate progress and job performance; to whom and
at what frequency the Liaison will report will be determined at
time of hire.

A key component of this position is continuing education through
Instruction at the center level. Asnew bowlersare being
developed on the youth level, it isimperative that current adult
bowlers have an opportunity to develop their skills. Therefore, the
Liaison will offer and give private and small group lessons, for a
fee, at centers throughout the state.

Thisis a multi-phase project with long-term objectives. However,
there will be situations where phases will run concurrently because
of needsin different areas. The phases established at thistime are
the following:

Phase |. Establish the In-School Bowling program in schools
across the state.

Phase Il: Establish club level bowling in middle schools and
varsity bowling in high schools.

Phase I11: Provide continuing instruction for individuals, coaches,
and proprietorsin the state.



Phase |11 includes an opportunity for the Liaison to earn money
above the salary through private, group, and clinic instructions at
bowling centers.

Thisis atentative outline of the phases, objectives, and duties.
These elements are subject to modifications as the program
objectives are met.

Travel Requirements. This position requires extensive travel
within the state of Kansas, including some overnight stays.

The Liaison must be committed to and value bowling as a life-time
sport or hobby and be able to share their enthusiasm. The Liaison
must be knowledgeable about all aspects of bowling.
Consideration will be given to all proficiencies of an applicant not
just bowling skill. The Liaison must be comfortable in academic
settings as well as bowling centers. Problem solving and the
ability to build upon successful programswill be essentia to this
position. An understanding of the education and recreation fields
would be aplus. A college degree would be an asset but not
necessary.



